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Introduction

Since its establishment in 2003, Arab Women's Organization adopted o set of
goals o empower Arab women. strengthen their capacitics in all fields, as an
essential foundation to build the Arab society and to elevate the status of Arab
women. In addition. it focused on the importance of coordinating joint Arab positions
towards Arab and International public affairs, in dealing with women’s issues in
regional and intermational forums, as well as coordination between effonts, policies
and plans of Arab countries aimed at developing Arab women's status and promoting
their contributions. In order to achieve that, the organization has cooperated with
many regional and international  organizations. The development of CEDAW
Indicators 1s one aspect of cooperation with the League of Arab States/ Department
of Women and the United Nations Development Fund for Women "UNIFEM™.

The Department of Women in the League of Arab States also adopted a set of
goals, including the activation of cooperation with relevant regional, intemational and
United Nations bodies and proposing plins, programs and activities aimed at the
advancement of Arab women. Among the recommendations made is strengthening
cooperation  between these institutions, the recommendation of the Women's
Committee of the establishment of the Advisory Committee of Experts 1o the
Convention on the Elimination of All Forms of Discrimination against Women in
2008, provided that the Arab Women Organization and the United Nations
Development Fund for Women "UNIFEM™ be members in it.

Women's Human Rights program is considered as one of the leading programs
carried out by "UNIFEM" in the Arab region in order to promote women's human
rights and eliminate all forms of discrimination against them. In support of
cooperation with regional bodies o attain the program'’s objectives. UNIFEM signed
a Memorandum of Understanding with the League of Arab States in May 2006 and a
Cooperation Protocol in November 2006 with the Organization of Arab Women.,
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Ihe Convention on the Elimination of All Forms of Discrimination against
Women "CEDAW" is considered in essence, a universal declaration of women's
rights as it is based on the conviction that the recognition of the humanity of women
15 not sulficient 1o ensure the protection of their rights under existing international
standards and human rights mechanisms. It collected in its articles and in a single
comprehensive convention, all the commitmems endorsed by the United Nations
Chanter in the ficld of discrimination based on sex. 1o ensure that women enjoy
rehgious. political, economic and cultural rights, It also established a set of
procedures 1o be followed by States in order 1o achieve equality between men and
women. Therefore. we find that the States’ undenaking is not limited 10 the pursuit of
equality in public life, but exceeds it to the private life within the family, Add this 1o
authorizing the States 10 pursue policies of alfirmative discrimination in order to
achieve equality between men and women. Among the mechanisms for praciicing the
rights included in CEDAW from a legal aspect is submitting annual reports o the
Secretary General on legisluive, judicial and administrative procedures that aim al
cnsuring equality between the sexes.

Most Arab countries ratified the Convention on the Elimination of All Forms ol
Discrimination against Women. Among the 22 countries members of the League of
Arab States, 20 ratified or acceded o CEDAW. Pulestine also commitied to
CEDAW. Egypt was the first Arab country that ratified the Convention, followed by
Yemen. Tunisia, Iraq and Libya. All these ratifications came before 1990, As for the
last Stes that have ratificd or acceded o the Convention they were Mauritania,
Bahrun, Syria, United Arab Emirates, Oman, Qutar and Palestine after 2000.

Fhe Arab Women Organization, in cooperation with the League of Arab States
mitiated  the development of indicators related 10 ecach of the wticles of the
Convention on the Elimination of all Forms ol Violence against Women. 1o be
relevant 10 the Arab region. It is hoped that the development of these indicators
would stimulate regional initiatives 1o address general problems and issues of
concern 1o women in the Arab region,
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I'he partnership approach was followed in the preparation of CEDAW Indicators
where the three organizations cooperated 1o nominate a group of participants from
Arab countries 1o discuss the draft document of quantitative and qualitative indicators
that have been prepared by the main expert. The indicators were reviewed over a
two-days meeting held for this purpose at the headquarters of the Arab Women
Orgamization. In addition, the draft was sent to all members of the Executive Board of
the Arab Women Organization to review and provide the orgamization with their
observations. Several meetings were held for the Experts Committce at the
headquarters of the Arab Women Organization to review the States observations and
modify the document in its final form,

The indicators included in the report are standard numeric values which can be
calculated through statistical processes which indicate, for example, the prevalence
percentage of the phenomenon. The more indicators there are per case. the more
possible is the detection of multiple and varying levels of it in a way that provides a
clear picture of reality with its positive and negative aspects, thus contributing to help
policy makers 1o identify programs and projects to be implemented to achieve the
goals targeted at the community's prosperity. as well as enhancing their awareness of
the current situation, monitoring and follow-up at various levels. and employing such
indicators as tools for analysis, for use in planning as an expression of prionties of
the community

As we place this important document between the hands of Arab organizations,
we confirm that it is a rich contribution to the library of Women's Human Rights, and
will contnibute 1o the enrichment of many studies, researches and reports, particularly
national reports to the Convention on the Elimination ol All Forms ol Discrimination
against Women.

Our thanks and appreciation goes to Dr. Haita Abu Ghazaleh for preparing this
important document and we would like to extend our thanks and appreciation to the
experts from the Arab countries, and highly appreciate the efforts of the Executive
Board members for their review.
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National Reports and Indicators

In order to support the Arab States in preparing their national reports and
monitoring their implementation, the Arab Women Organization, in cooperation with
the Arab League of Arab States and UNIFEM initiated the development of Indicators
for the Convention on the Elimination of All Forms of Discrimination against
Women. Developing Qualitative and Quantitative indicators helps the Arab States 10
prepare their national reports, evaluate programs and work towards implementing
their commitments made upon signature and ratification of the Convention in
addition to evaluating the progress made and working towards compliance according
to the Convention,

The development of regional indicators for CEDAW for the Arab region and
using them by Arab states, members of the League of Arab States and the States
Parties to the Convention, would form an important initiative to strengthen the
capacities ol governments and non-governmental organizations to work together to
implement the Convention. The indicators can also provide important information on
the progress made in the form of merging the concluding observations of the |
Convention's Committee and converting them into national initiatives. And this
would be a special meaning, as a practice parallel to other forms of enforcement of
the Convention.

The development of regional indicators for the Arab region would also strengthen
the capacity ol governments and non-governmental organizations to work together to
implement their obligations to the Convention. The development of indicators would
also provide authorities with strategies and appropriate mechanisms to monitor the
status of women's human rights and eliminate all forms of discrimination against
women in order 1o work together to develop preventive measures to combat violence.
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Statistics and indicators are considered effective and important tools in the
cconomic and social planning, decision-making and policy development. An
indicator is described as o statistical description that shows a society’s social and
cconomic  circumstances.  Indicators  contribute 1o observing. monitoring and
evaluating the participation and interaction of the social life of a human being and a
society on an ongoing basis and through a series of time sequence, and thus
indicators are considered as important tools in monitoring and evaluating the
development effort,

Evolution of the use of indicators:

Before the seventies. most of the attention was focused on economic indicators,
especially mdicators related to gross domestic product (GDP) and national account
systems and the reason for that is the development's focus, at the time, on economic
growth and mfrastructure development.

During the seventies and early cighties focus was concentrated on human
development and advocating to the so-called social indicators that focus on health,
education, employment and population.  Social indicators were developed to
complement economic indicators for a specific purpose related 1o the defense of
social issues. The issue of gender was discussed only by a small number of people
who were interested in this concept in that early period.

Since mid-cighties there was a strong focus on indicators of empowerment,
participation and that related to gender, reflecting a change in the priorities of
development. Re-organizing priorities and recognition of women as participants in
development helped in devoting gender significance as a necessary condition to start
development efforts. Support provided by women’s organizations and specialists’
attention to women's development had a major effect on the confirmation of the
value of information and data disaggregated by gender.




Indicators for the Preparation of National Reports

('I'Iw importance of prvpurin@
CEDAW's National Reports:

The mechanism of the preparation
ol reports contnbutes 1o:

® Examining the progress made
since the List repodt,

& Proveding informaton and in
dicators on the implementa
o of each anicle.

® Providing aceurate data -
cording ho sex

® Highlighting the  remunning

obstacles
o

Indicators provide information and specific data
about cach of the provisions of the Convention, in
particular:

e Constitutional, legislative and  administritive
provisions and other applicable measures.

® Developmemts, programs and institutions set up
since the implementation of the Convention.

o Any other information about the progress made
towards achieving these rights.

@ The actual sitwation compared with the legislative situmtion,

® Any restrictions or parameters imposed by law. customs or traditions on the

enjoyment of each right,

e Specilying indicators on women's progress in cach chosen area.

o ldentifying formal and informal sources which can provide information and

quamtitative and gualitative dita on those indicators.

Formulation of Indicators:

Indicators are used 1o determine the current status, monitor and track it and mark

milestones for implementation and development towards change, in addition to

clarifying the expected change and the extent of development and achieved resulis,
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Indicators should be developed in o participmory approach so that they are i line
with the objectives and include quantitative and qualitative indicators which are
disaggregated according to gender

One of the main critena for selecting indicators is 1o be charactenzed by being
casy 1o use and understand. to be few in number, in addition o the need for technical
accuracy, and that the formulation of indicators reflects the issues included in
documents on women's rights; so they can be measured or compared with other
mdicators in liter stages. This review ends with developing the followmg:

e A eeneral list including rights which are required and ranked among key
issues that must be enforced on the Elimination of Discriminuation
against Women,

o A unified table which includes indicators of significance in the desired
arcas.

o ldentifving official bodies that have the status of authoritative source,
capable of contributing to building indicators.

o Indicators Formulation,

Indicators Functions and Roles:

Indicators perform various roles and functions, including cognitive functions,
through providing data, values and comparisons as they form a data base which
enhances knowledge of the community's different aspects. Add to that a development
function through the disclosure of information that needs a quick intervention on the
decision-making levels. Indicators also play a guidance and media role as they teach
people and guide them towards current development and variables which require a
change in their social attitudes in order 10 mamntain the society’s stability. Finally,
indicators contribute 10 playing an  observatory function by evaluating  the
performance of different institutions, with a view to amend or change adopted
| methods and action mechanisms in order 1o build suitable working methods.
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Types of Indicators:

-
Qualitative Indicators

Quantitative Indicators

Relatively casy o measure indicators.

Digital

change .

measurements,  subject 1o

Example: number of women who visits

care cenlers lor |'I'I'1..'gllilﬂl WOoImen.

- Indicators which are more difficult
o measure, particularly with regard
to social processes that require greater
emphas

s on qualitative analysis 1o be
measured.

- Related 1o people’s awarencss and
perspecuves.

Example: views towards changes of
social relations, power, and position,

L

Quantitative Indicators:

Quantitative indicators focus on number, such as educational rates, matermal
mortality rates, rates of participation in the force labor and numbers of successful
implementations. Data on gender should be analyzed according to these data,
Quantitative indicators provide information about the extent of women's enjoyment
of equal rights and ending discrimination based on gender.

Qualitative indicators:

Qualitative indicators are broader than quantitative indicators. They Tocus on
legisktion, institutional arrangements, programs and  policies conducive 1o the
application of the rights referred 10 in cach provision of CEDAW. For example,

|
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Indicators” policy refer 1o social and governmental policies such as policies on
compulsory education, percemtages of girl children in educational institutions, o
quotas for women in local and national legislative bodies and in decision-muking
positions.  Programmatic  indicators  refer o interventions, such as legisknive
assistance  services, shelters for women victims of violence, legal education
programs, subsidized food, micro-credit programs, special services for women and
children in police stations, and fast services for women in hospitals and health
centers.

The presence related to such laws and programs is a qualitative indicator,
Qualitative indicators provide information about actions taken by the government and
the progress made in working towards the achievement of human nights standards for
women. Those indicators show the extent (o which the government has fulfilled its
obligations as one of the Sues Parties that have rtified the Convention on the
Elimination of All Forms of Discrimination against Women. Qualitative indicators
can also caleulate in number. A numeric gqualitative indicator can be developed o
conlirm women's status: therefore qualitative and quantitative indicators that provide
information about women's enjovment of their rights and on the elimination of
discrimination can be combined: for example the number of laws that protects
working women and the number of care homes used by women victims of violence in
a given region at national levels,

Indicators of Empowerment and Participation in the Reports of
the Convention on the Elimination of All Forms of Discrimination
against Women “CEDAW™:

Terms Tor the preparation of national reparts under the Convention on the

Elimination of All Forms of Discrimination agiainst Women require a comprehensive

review ol women's status in a particular country. However, this convention is also

16
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important for gender indicators because they presume o report on arcas of cultural,
legal and political processes which are not covered by any of the usual mechanisms
from which gender indicators are derived. such as population statistics.

Recommendations (12, 14) in the Convention on the Elimination of All Forms of
Discrimination against Women request of States Parties 1o include information on
violence against women. The agreement reflects a change of understanding in ways
ol achieving equality between sexes. particularly women's rights. Not only does the
Convention request 10 list all the laws on equality between both sexes, but also to
submit statistical reports on the impact of the application of those laws, However, the
reports submitted by the States parties lack adequate information in the field of
women's rights. empowerment and participation.

CEDAW is considered as a mechanism for collecting information indicating
gender in arcas of empowerment. participation and violence. which we lack in other
required statistics.
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CEDAW and Examples of Indicators on the State's Commitment

to Application on the Local Level

-

Article (1) Indicators of State's Commitment
Discrimination shall mean any distinction, | | The Constitution and national laws have
exclusion or restriction made on the hasis articles on equality between the sexes
of sex, in various rights,

2. There is a legislation that provides for
the possibility of bringing aboul
consensus between the Convention and
national legislation.

Article (2) Indicators of the State's Commitment
O States Parties” commitment to eliminate | 1. Studies on the impact of laws that
disenmimation and  aecording 1o which discriminate agmnst women,
they undertake: 2. Number of courts committed to the

To condemn  dischimination  against implementation of the principles of
wolnen, non-discrimination against women.

To embardy the principle of the equality | 3. Number ol cases that  deal with
ol men and women in their natonal discrimination against women.
constitutions— or - other  appropriate | 4, The existence of sanctions imposed
legislatiom when  discrimination  against  women

o wdopt  appropriate  legislative OCCUrs,

measures including sanctions prolubiting | 5 The existence of complaint offices.
discrimmination

Foo establish legal  prowection  against

discrimination through  compeient

mational  tribunals  and  other  public

msttulons.

L.
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To refrain from engaging i any acl or

practice ol diserimination  against
women and ensure that public authorities
and instiutions shall sct m conformity
with this obligation.

- To take appropriste measures 10
eliminate  discrimination agaimst women
by any person. organization or enterprise.

- To take all appropriate measures including
legislation to modifly or abolish existing
laws, regulations, customs and practices
which constitute  discrimination  agaimst
women, and to repeal all national penal
provisions which constitue discr i
against women.

Article (3)

- States Parties shall ke in all fields all
appropriate measures (o ensure the Tull
development  and  advancement  of
women.

Article (4)
< Temporary special measures aimed ot
gecelerating de facto equality between
men women are positive actions, and
shall not be considered discrimination
and should be retained as long as there 15
discrimination: these measures shall be
L discontinued

when the objectives of

Indicators of Commitment:

I. The existence of policies - laws and
practices  that  reallirm
participation and the development of
their status.

women's

2. The existence of measures to facilitae
women's political, economic, social and
cultural participation.

Indicators of Commitment:

I. Existence of policies that emphasize
justice and equality between the sexes,

2. Existence of measures to protect the
mather or pregnant women (1o ensure
women's health in the workplace).
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equality of opportumity and treatment
have been achieved,

= Measures aimed at protecting matemity
shall not be considered discriminatory

Article (5)

- States Parties shall ke all appropriate
measures 10 modily  the socal  and
cultural patterns of conduct of men and
women 1o climinate  prejudices  and
customary and all other practices which
are based on the idea of the inferiority or
the supenonty of either of the sexes or on
stereotyped roles for men and women;

States Parties are 1o ensure that Tamily
education includes a proper understanding
ol matermily as a social function and the
recognition of the common responsibility
of men and women in the upbringing and
development of their children.

Article (6):

- States Parties shall take all appropriate
measures,  including  legislation, 1o
suppress all forms of waffic in women
and  exploitation of prostitution  of
women,

Article (71

- States Parties shall take all appropriate

measures o eliminate  discnmination

against women in the political and public
life of the country and. in particular,

Indicators of Commitment:
1. The existence of measures that change
stereotyped practices.

(&%)

. The existence of practices that hinder
the advancement of women.

3. The existence of laws that

women from family violence.

prolect

Indicators of Commitment:
1. The existence of
trafficking in women .

laws  lighting

Indicators of Commitment:

1. The existence ol laws that permit equal
viole.

2. Number of women members of political

varies.
I o




shall ensure o women., on equal terms | 3. Terms of candidacy are the same ﬁ“__"
with men, the right w vote in all wormen and men,
elections and public referenda and 10 be | 4. The proportion of women candidates.
cligible for election 1w all publicly | 5 pygicipation rate of women in civil
glwlud hmiiule- and participate in the sociely organizations.
formulation of F“""-'T“'“"-'“F policy. 6. The proportion of women who presided

- To enable women to participate equally governmental bodies,
i non-governmental organizations and
associabions concerned with the public
and political life of the country,

Article (8): Indicators of Commitment:

- States Parties shall take all appropriate | 1. The pereemtage of women ambassadors.
measures o ensure o women the equal | 2, The percentage of women in senior
::[][H:IIHHEI}' o represent their positions i intemational orgamzanons,
governments at the intemational level | 3 The existence of programs that help
and 1o participate in the work of women reach international posts.
international organizations.

Article (9): Indicators of Commitment:

- States Parties shall grant women equal | 1. Existence of legislation to allow women
rights with men to acquire, change or to give their nationality 1o thewr
retain therr nationality, They shall ensure children.
in particular that neither marmage to an | 2. The presence of social or cultural or
alien nor change of nationality by the economic factors that prevent women
husband  during  mamage  shall from enjoying their  rnights  of
automutically change the nationality of citizenship.
the wife, render her stateless or foree
upon her the nationality ol the husband.

- Girant women equal rights with men with
respect o the nationahity  of  their
children.
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Article (10}:
States parties shall ke all appropriate
measures W chminate  discrimination

agaimnst women in order to ensure 1o them
equal rights with men i the [eld of
education (pre-school. general, technical
and vocational education and training ).
Access o the same curricula, the same
examinations,  teaching  stafl  with
qualifications of the same standard and
school premises and equipment of the
same quality.

The elimination of any  stereotyvped
concept of the roles of men and women
at all levels, encouraging coeducation,
and revision of textbooks and school
programs.

- The same opportunities to benefit from

scholarships.

- The reduction of female student drop-

]

Oul rates.

The same opportunities to participale
actively in sports and physical education;
and to  specific  educational
information, including information and
advice on family planning.

ACCess

Indicators of Commitment:

4

Mliteracy rate among women compared
IO men.

. The percentage of girls who completed
different stages of education.

. Percentage of girls in different faculties.

. The existence of programs Tor female
students drop-out.

(]
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Article (11

- States Parties shall take all appropriate
measures o eliminate  diserimination
agamst women in the hield of employment
1o ensure, on a basis of equality of men and
women, the same rights, in particular:

Ihe right 10 the same employment

opportunities. the right to free choice of
profession and employment, job sccurity
and all benefits and the right 1o receive
vocational training.,

The right 10 equal remuneration, and to
cqual treatment in respect of work of
equal value, as well as equality of
treatment in the evaluation of the quality
of work:

Article (11):

- The nght to social secunty, 1o protection
of health. and 10 safety in working
conditions including the safeguarding of
the function of reproduction,

- Prevent discrimination against women on
the grounds of marmage or matermty
( Prohibition of dismissal ).

Introduce maternity leave with pay or
comparable sociul benefits,

- Encourage the provision of the necessary
supporting - social - services o enable
parcnts o combine family organizations
with work responsibihities and participation
in public life.

- Revision of protective legislation with an
updaling view.

Indicators ol Commitment:

1. Existence of measures 1o prevent
discrimination against women in the
workplace.

. Percentage of women in the labor force.

3. Percentage of women with full-time or

part time johs.

4. The existence of jobs which are limited

Lo men or women,

Indicators of Commitment:

[. The existence of laws that
pregnant women from dismissal.

protect

2. Murseries for the children of working
woImer.

3. The existence of laws or measures to
protect working women from sexual
harassment.

4. Availability of leaves for mothers and

fathers to care for newbomns.

[ &)
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Article (12):

- States Parties shall ke all appropriate
measures 1o eliminate  discrimination
against women in the field of health care
in order 1o ensure, on a basis of cquality
of men and women, access to health care
services, including  those  reluted 1o
family planning.

i

Ensure appropriate services in connection
with pregnancy, conflinement and the
post-natal period. as well as adequate
nutrition during pregnancy and lactation.
Article (13):

- Ensure, on a basis of equality of men and
women. the same rights o family
benefits. bank  loans, mortgages and
other forms of financial credit,

- Same rights to participate in recreational
activities, sports and all aspects of
cultural life.

Article (14):

- States Parties shall take into account the
particular  problems  faced by rural
women and the significam roles which
rural women play. in order 10 ensure
their participation in rural development,

- Ensure the nght to patticipate i and
henefit from rural development, participate
on the elaboration and implementation of
development  planning at all levels; have

Indicators of Commitment:

I. Mauternal mortality rate.

2. Free health care for women during
pregnancy and the post-natal period.

3. Number of available women health
CUNiers,

Indicators of Commitment:

L. The existence of a social security

system.

2. Equal rights of women and men in

access 1o loans,

Indicators of Commitment:
I. Existence of  programs
development of rural women,
- Percentage of rural women participating
in development orgamzations,
3. Availability of family planning services
in rural areas.
4. Ownership percentage of women of
agricultural land,
5. The existence of markets open for rural
women to sell their products,

for  the

T




access o adequate health care facilities:
soCial securily programs: 1o obtain all
types of cducation  amd
erganmation of co-operalives,

traming  and

To have access o agriculwral credit and

loans, marketing facilities, appropriate

technology and equal treatment in land
and agrartan reform as well as in land
reseitlement schemes.

To emoy adequate living conditions,
particularly  in relation o housing,
sanitation, electrcity and water supply,
transport and communications.

Article (15):

- States Parties shall accord w0 women
cquality with men before the law and a
legal capacity, identical to that of men,
in civil matters, to conclude contracts,
and administer property and shall rear
them equally in all stages of procedures
i courts and tribunals,

- All contracts and all other privine of any

Kind with a Jegal effect which is dirceied

al restricting  the  legal  capacity  of

women shall be deemed null and void,

Accord o men and women the same

rights with regard to the law relating 1o

the movement of persons  and  the

freedom 1o choose their residence and
domicile.

ek

Indicators of Commitment:

. The existence of laws which do not
discriminate against women in the Civil
Transactions .

2. Percemuge of women and men who

have access 1o legal services,
. Access of women and men o justice .




Article (16): Marriage and Family

- Women have the same right to enter into
marriage; the same right 1o freely choose
a spouse and to enter into marriage only
with their free and Tull consent; the same
rights  and  responsibilities  during
marmiage and at us dissolution; the sume
rights and responsibilities as parents. the

richts to decide

responsibly on the number and spucing

same freely  and
of their children, and to have access
the information, cducition and means o
enable them o exercise these rights

The same personal rights as hushand and
wife, including the right to choose a
family name, a profession and an
occupation; the same rights in respect of

the ownership.
- The betrothal and the marriage of a child
shall have no legal effect, and necessary
must  be  taken, including
legislation, shall be taken o specify a
minimum age for marriage and 10 make
the registration of marriages I an

achon

official registry compulsory.

Indicators of Commitment:

. The existence of Family and Personal
Status Lows.

. The existence of special legislation to
enact marriage
The existence of
divorced women,

el

laws that protect

4. The presence of equal Lws lor property
management.
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Quantitative and Qualitative Indicators of the Convention on the
Elimination of All Forms of Discrimination against Women “CEDAW™

Preamble of the Convention

The preamble refers o the Universal Declaration of Huoman Rights and other
International  Covenants  that  affiem the principles of  the inadmissibility  of
discrimination against women and promoting equality with men as basic prnciples of
the United Nations, The preamble asserts that, despite the presence of many
international instruments, discrimination against women still violates the principles of
equality of rights and respect Tor human dignity. The preamble also stresses that
discrimination agiainst women is an obstacle to the participation of women, on equal
terms with men, in the political, social, economic and cultural life of their countries,
hampers the growth of the prosperity of society, and the family and makes more
difficult the ull development ol the potentialitics of women in the service of their
countries and of humanity.

Article (1) Discrimination against Women:

For purposes of this Convention, the term  discrimination against women shall
mean any distinction, exclusion or restriction made on the basis of sex, which has the
elfect or purpose of impairing or nullifying the recognition, enjoyment or exercise by
women, irrespective ol their marital status, on a basis of equality of men and women,
of human rights and fundamental freedoms in the political, economic. social, cultural,
civil or any other feld.




Article (2) : States Parties Commitment in relation to elimination
of discrimination :

States Parties condemn diserimination against women, in all its forms, agree to
pursue by all appropriate means and without delay a policy of climinating
discrimination aganst women and, 1o this end, undertake:

() To embody the principle of the equality of men and women in their national
constitutions or other appropriate legislation if not yet incorporated therein and
to ensure, through law and other appropriate means, the practical realization of
this principle,

(h) To adopt appropriate legislative and other measures, including sanctions where
appropriate. prohibiting all discrimination against women.

{¢) To establish legal protection of the rights of women on an equal basis with men
and to ensure through competent national tribunals and other public institutions
the effective protection of women against any act of discrimination,

(d) To refrain from engaging in any acl or practice of discrimination against women
and o ensure that public authonties and mstitutions shall act in conformity with
this obligation.

() To take all appropriate measures to eliminate discrimination against women by
Iy person, organizalion or enterprise,

(N To take all approprime measures. including legislation, o modify or abolish
existing laws, regulutions, customs and practices which constitute discrimination
agnst women.

(g} To repeal all national penal provisions which constitute discrimination against
women.




M

These are general anticles on the definition of discrimination and women's
human rights. They relate 1o the general recommendations of the Committce of
the Convention (General Recommendation no. (19) on Violence aguinst
Women, General Recommendation no, (12) on the protection of women against
violence. General Recommendation no. (17) on unpaid working women). Since
the Convention does not include specific articles on violence against women
with the exception of Article no. (6). anticles (1) and (2) are used by the
Committee to address violence against women. General Recommendation no.,
(19) of 1992, adopted by CEDAW Committee in its concluding observations. is
often referred to and is the recommendation which was reinforced by the United
Nations Declaration on Violence against Women in 1993,

First: Qualitative Indicators for Articles (1, 2):

® The existence of legislative safeguards to prevent discrimination based on sex
for women and girls in all life's stages.

e Embodying the principle of equality between women and men in all legislation
and ensuring practical application of this principle through law and other
apprapriale means.

& Repeal or amendment of legislation and measures that discriminate on the basis of sex.

® Elimination of discrimination in legal practices in civil, criminal and lubor ficlds.

® The existence of measures to combat violence against women.

® The existence of legal anicles which consider tonure and other forms of
violence a violation of fundamental rights.

® The existence of legislative anticles to enable counts to refer to CEDAW and the
Convention on the Rights of the Child.

® The existence of provisions based on evidence und legal procedures to ensure
investigating with, and prosecuting perpetrators of violence against women.




@ The existence of laws of professional practice 10 make reporting of any abuse or
adoption of non-discriminatory policies a compulsory measure,

® The existence of legislative articles to enable access to legal services,

e The existence of institwtional wrrangements and  procedures for  filing
complaints, such as human rights commissions and receiving ombudsman at the
national level

® Mecasuring the degree of inclusion of the concept of discrimination against
women in legislation.

o Measunng the achievement of equality between men and women in legal
protection.

e The existence of mechanisms related 1o asserting non discrimination against
women within the State's systems.

® The existence of measures and mechanisms related to the elimination of
discrimination against women where discrimination exists.

e Montoring change in the State's general policy of semi-discrimination against
women.

e The existence of mechanisms that allow women to report any perceived
discrimination against them in any arca.

e Allocating human and financial resources for law enforcement, forensic support
services and other required services o investigate violence against women and
arising litigation,

e Affirmative action policies, such as (quotas) and monitoring women's needs in
housing projects and land when planning projects.

e Establishment of bodies for gender integration or ministries responsible for
women's aflairs.

e Human rights cducation and introducing programs 1o educate the public
regarding women's human rights and CEDAW,
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@ Study programs in legal and medical education imstitutions like training courses
for wachers, police and army on CEDAW.

o Leudership programs aimed at girls in schools and educational mstitutions and
women in trade unions on CEDAW and Women's Rights.

o Lcgal assistance programs according women access to legal services for filing

complaints about violations of basic nights,

e Lducational programs on CEDAW and Human Rights in  diplomatic,

administrative and training instilutions,

# Shelters, consulting and integration services for women who have experienced,

or arg threatened by violence,

® Training for tutor judges on CEDAW as part of continuous education,

Second: Quantitative Indicators for Articles (1, 2):

e Number of cases ol violence against women, such as sexual assault, torture, and

burn injuries that are treated i hospitals, ete,

o Number of cases pending before counts which discriminates against women,
according 1o the concept stated in the Convention.

o Cuases in courts, complaints of torture and rape in care institutions.

o Number of cases of violence against women and issues of discrimination on the
basis of gender that has been investigated. and the number of cases awaiting

investigation or on which successful proceedings have been made.

e Percentage of women and girls who have been subjected to physical violence.
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e Number of cases in which there was a reference 1o the Convention on the
Elimination of All Forms of Discrimination against Women and was used 10
develop legislation on women's rights.

® The presence of information about the expulsion by lorce (from home or land).

o Number of hospitals that provides facilitics to identify cases ol domestic
violence and treatment, sexual abuse of chikdren, women and ¢lderly women.

& Number of forensic stall who has been traingd on the procedures related to
lorensic investigations and cases of violence agamst women.

& Number of divorces recorded on the basis of ¢ruelty and violence.

o Number of leaflets on women's rights or CEDAW, and those that are used in
education and educational institmtions.

Third: Qualitative and Quantitative Indicators for Articles (1, 2):

® Number of non-govemmental organizations and civil society organizations,

which includes training and educational programs on human rights related 1o
CEDAW.

e Number of educational and training programs on human rights related to
CEDAW which has been implemented for professionals working in policing.
health and social institutions.,

@ Number of shelters and facilitics for reintegration of women who experienced
violence or were victims of il

Article (3): Human Rights and Fundamental Freedoms:

Sttes Parties shall take in all fields - in particular in the political, social,
cconomic and culural ficlds, all appropriste measures, including legislation, 1o
ensure the full development and advancement of women, for the purpose of
guaranteeing them the exercise and enjoyment of human rights and fundamental
frecdoms on a basis of equality with men,




These are genceral articles on Fundamental Rights and Freedoms. They
relate to general recommendations of the Committee of the Convention,
(General Recommendation no. (18) on women with disabilitics, General
Recommendation no.  (19) on  Violence against Women, General
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Recommendation no. (23) on discrimination against women in political life).

First: Qualitative Indicators:

o The presence ol anticles in legislation 1o prevent violation of human rights
related 1o women including security and physical protection against all forms
of violence.

® The existence of systems to prevent diserimnination in occupyving jobs on the
basis of gender,

® Recognition of equal status for both parents and widow in social security
laws,

e Measuring progress and development made by women as a result of the
adoption of state of public policies in all areas.

® The existence of discriminatory practices in the actual occupancy ol posts in
public administrations, public institutions, advancement and promotion and
benefit from opportunities for training and rehabilitation,

& The existence of programs supported by the local community related o
education on human rights, which creates a framework to study and review
the standard criteria in light of CEDAW.




- Second: Quantitative indicators:
o Number of laws which are inconsistent or consistent with CEDAW, and
identifving their diversity of scope and application.
o Percentage of women in public office.
o Percentage of women holding decision-making positions in official and public
mstiutions.
Third: Qualitative and Quantitative Indicators:
e Number of programs which focus on training women and girls on women's

rights under CEDAW,
Article (4): Special Measures:

1 - Adoption by States Parties of temporary special measures aimed at accelerating de
lacto equality between men and women is not considered as discrimination as
defined in this Convention, but it must not entail, in any way, o maintain the
standards of unequal or separate measures, and must be stopped, once the
objectives of equality of opportunity and treatment are achieved.

i 2 - Adoption of States Parties ol special measures, aimed al protecting maternity,
| including those measures stated in this Convention, is not considered as
! discriminatory measure.

| ' ™

This 1s a general section related o wemporary special measures and positive
action aimed at achieving an important equality under CEDAW, Articles (1, 2
preceded articles (3, 5) for purposes related to this matter.

This article 15 important 1o the recommendations of the General Committee of
the Convention (General Recommendation no. (8) on measures to support the
representation of women ol their Governments, General Recommendalion no.
(25) on Paragraph (a) of Article (4) of the Convention related 1o temporary

special measures).
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First: Qualitative Indicators:

® The cxistence of certain articles of the legislation which provide for equality |
prevent discrimination, and identily temporary special measures,

® The existence of legislative articles on the possibility of applying the concept of
temporary special measures on civil society organizations.

e The existence of legislation which ensures the protection of motherhood and
childhood.

o Commitment of the Parties Law to women's inclusion in the Parties” electoral lists.

o The existence of professional codes of practice to  [lacilitate or encourage
lemporary special measures.

@ The existence of institutional arrangements, such as commissions that monitor the
adoption of temporary special measures and their applicition, and ensure gender audits.

e Adoption by State of temporary measures to accelerate de facto equality between
men and women in general.

e Adoption of the State of a public policy that implement the principle of equal
opportunities on permanent basis,

e Allocation of linancial resources for the application of temporary special measures.

o The existence of affirmative action policies, such as quotas and the allocation of
lund for special use for women.

e The cxistence of institulional arrangements o integrate the concluding
observations of CEDAW on temporary special measures in national planning
and policy development.

o Legal education. women's studics, or programs of political science at the graduate
level that address and assess temporary special measures relited 1o gender.

@& The existence of legal services that Facilitate the implementation ol legislative
articles related 1o temporary special measures.

® The use of CEDAW in training judges and lawyers on lemporary special measures.

® Developing data bases 10 facilitate the fellow-up of temporary special measures,
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Second: Quantitative Indicators:
¢ Number of sectors on which temporary special measures apply or which is
covered by those procedures. such as: health, cducation, and women in
decision-making.
e Number of areas where equality was achieved because of temporary special
MNEasures.

Third: Quantitative and Qualitative indicators:
e Number ol public and privaie institutions which adopt temporary special
measures or apply them.
e Number of educational programs that helps to increase the amount of collected
data on gender.
e Number of educational programs in certain materials (such as law and political
science), which addresses and evaluates temporary special measures.

Article (5): Social Stereotypes:
States Parties shall take all appropriate measures to achieve the following:

(a) To maodify the social and cultural patterns of conduct of men and women, with
a view to achieving the elimination of prejudices and customary and all other
practices which are based on the idea of the inferiority or the superiority of
cither of the sexes or on stereotyped roles for men and women.

(b) To ensure that family education includes a proper understanding of maternity
as a social function, and the recognition of the commeon responsibility of men
and women in the upbringing and development of their children, it being
understood that the mterest of the children is the primordial consideration in all
cascs.
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These two anticles are related to the general recommendations of CEDAW 1 !
Committee (General Recommendation no. (3) on stercotyped concepls of .
Women, General Recommendation no. (12) on women prolection against
violence and including information about it in periodic reports, General
Recommendation no. (19) on  violence against women, and General
L Recommendation no. (21) on equality in marriage and in family relations).

First: Qualitative Indicators:
® The existence of legislation or law that takes into account the best imerests of the
child and parent’s rights.
® The cxistence of legislation or law that recognizes the rights of the mother and
| identifies her responsibility in the absence of the lather.
| ® The cxistence of legal anicles that recognize an equal status for the child of |
unknown parentage.
i ® The existence of policies for the allocation of resources (financial and human) to
' support the change of social and cultural pattemns towards the responsibility of
raising and upbringing children,
® The existence of programs, and awareness and educational projects that work on
the harmonization of the Convention and legislation.
® The existence of media messages directed 1o change the stereotyped perception
| of women's role.
[ o The extent to which the Mimstry of Education amends the educational curricula
in order to purily it of any discrimination against women.
® The presence of televised and radio programs addressing issues of equality
| between men and women,
Second: Quantitative Indicators:
® Number of legislations which has been added or amended in line with Article (5).
e Number of current legislation which recognizes equal rights for both sexes with
regard to the child's interesis.
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Third: Quantitative and Qualitative Indicators:

e Number of development programs for early childhood aimed at changing
negative social patlerns.

e Number of centers that focuses on training boys and girls on the steps ol

different social roles based on gender.
Article (6): Trafficking in Women:

States Parties shall take all appropriate mecasures, including legislation, 1o
suppress all forms of traffic in women and exploitation of prostitution of women.

This article is relevant to the recommendations of the Commitiee of the
Convention, (General Recommendation no. (19} on violence against women,
and no. (26) on refugee migrant women).

First: Qualitative Indicators:

@ The existence ol legislation, laws and measures to prevent trafficking and sexual
exploitation of women and girls.

e The existence of legislation o impose deterrent penalty 10 the use of violence
against womnen, exploitation of children in prostitution or places of prostitution,
and deliberate transfer of AIDS and discases transmitted through sexual contact.

@ T'he existence of laws and immigration procedures thal provide mechanisms to
monitor and prevent trafficking in women and girls across borders.

e The existence of national measures to combat smuggling of human beings,
especially women and children.

e Allocation of human and financial resources to prevent illegal rrading.
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® [he existence of institutional surangements to monitor the implementation of law
and 15 review,

® The presence of intensive training on gender for employees and immigration
officials on the enforcement of law,

® The presence of education and awareness programs for the public on measures (o
prevent illegal trading,

& The availability of procedures to combat the marriage of voung girls.

® The availability of shelters and services for the reintegration of women and girls
who were exploited in prostitution.

o Lducational health services on the prevention of HIV and diseases transmitted
through sexual contact and methods of their detection and trecatment.

® The cxistence of training programs for workers in the relevant systems on
combating tralTicking in human beings.

Second: Quantitative Indicators:

e Number of shelters opened for victims of wafficking in persons.

® Number of cases of illicit trade that has been investigated or those proceedings
initiated on them.

e Number of facilities of legal assistance available to victims of trafficking in
[FETE00NE.

e Number of legislation that has been modificd to prevent sexual exploitation of
women and children,

® The percentage of workers in the application of immigration laws who have heen
trained on how to deal with cases of tralficking in human beings.

Third: Quantitative and Qualitative indicators:

e Number of educational health programs on prevention of AIDS.
& Number of education and awareness programs on illegal trading.
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Article (7): Political and Public Life:

States Parties shall take all appropriate mcasures to climinate discrimination
against women in the political and public life of the country and, in particular, shall
ensure 10 women, on equal terms with men, the right:

(a) To vote in all elections and public referenda and to be cligible for clection to
all publicly elected bodies.

{b) To participale in the [ormulation of government policy and the implementation
thereof and to hold public office and perform all public functions at all levels
of government.

{c) To participate in non-governmental organizations and associations concerned
with the public and political life of the country.

This article addresses political participation and in particular access to decision-
making. It is important for the general recommendations of CEDAW Committee
{General Recommendation no. (23) on discnmimation against women in political
and public life, duration and guaranteed temporary measures to overcome obstacles.

First: Qualitative Indicators:

e The existence of legislation relevant to women's participation in political life,
such as the law for organmizing Partics work of, the election law, the
Municipalities Code, ele,

o Avalability of the system of pasitive discrimination {(quota) in the electoral law
and relevant legislation.

e The existence of a certain mandatory or preferential quota for women in
parliamentary or municipal elections.

e The type of portfolios assigned to women compared to men within the
government.
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e Voting in national, municipal and local elections,

o Access o membership of legislative councils,

® The existence of training and rehabilitation programs provided by civil society
organizations for women's rehabilitation for parliamentary and local elections.

e The cxistence of awareness, advocacy and support projects implemented by
regional and international organizations and women's empowerment programs.

Second: Quantitative Indicators:

e Number of elected women for national parliaments, regional bodies. municipal
and local authorities.

e Number of women listed in the electoral lists of political partics at the level of

national and regional clections,

e Percentage of women's participation in voting for parliamentary  and
municipality elections.

e Number of women in the Cabinel of Ministries and high executive positions in
the public service,

e Number of women in decision-making positions and high executive positions in
the private, corporate and non-governmental sectors.

Third: Quantitative and Qualitative Indicators:

e Number of rchabilitation and training programs for women candidates for
parliamentary and local elections,

e Number of projects and programs aimed at mobilizing support and advocacy for
women candidates in elections.
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Article (8) : International Representation :

States Parties shall take all appropriate measures 10 ensure 10 women, on equal
terms with men and without any discrimination, the opportunity to represent their
Governments at the international level and to participate in the work of international
organizations.

' Y
This article addresses in particular women's access and participation in

; diplomatic and international work. [t is important to general recommendations
of CEDAW Committece (General Recommendation no. (8) on measures 1o
support women's representation of Government, General Recommendation no,
(10) on the promotion of the Convention and publication of reports and General
Recommendation no. (23) on diserimination against women in political and

public life, duration, and guaranteed temporary measures to avercome obstacles,
b s

First: Qualitative Indicators

@ The presence of special legal articles on cquality and affirmative action, or
special procedures that facilitate women's access to diplomatic posts and
nomination for international positions.

e Legislation to conlirm equal opportunities for men and women concerning the
diplomatic sector and international posts,

e Govermnmental ratification or other ratification measures that provide
transparency in the selection and appointment of persons in diplomatic posts.

e Governmental ratification or other ratification procedures that  provide
transparency in the nomination of persons for election to membership of
follow-up committees of international conventions and international posts.
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e Recruiting and promoting plans for diplomatic posts, based on an accrual basis,
or on the basis of addressing differences between bath genders in the diplomatic
service through the adoption of temporary special measures,

¢ The existence ol diplomatic training institutes that guarantee access 1o training
and follow-up of women's participation.

e Establishment of mechanisms for monitoring women's participation in this arca.

® The existence of service training programs and training programs for women
after graduation in the diplomatic service,

® The existence of educational programs in the field of international affairs, 10 train
women 1o choose the diplomatic service and intermational work a3 a career path.

® The existence of programs to develop women's ability to support work and
advocacy, and follow-up the process of appointing people in follow up
committees on human rights conventions and other intemational posts.

Quantitative Indicators:
o Percentage of women ambassadors,

o Number of women candidates for clection as members of the follow-up
committees of intemational conventions, or o fill intemational positions.

e Number of women elected 1o the follow-up committees of intemational
conventions,
o Number of women in international posts,

e Percentage of women in the diplomatic service who received opportunitics for
postgraduate studies or special training.

Quantitative and Qualitative Indicators:
o Number of training and educational programs for women in the diplomatic corps.
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Article (9): Nationality:

| - States Parties shall grant women equal rights with men to acquire, change or

retain their nationality. They shall ensure in particular that neither marriage to an
alien nor change of nationality by the husband during marriage shall
automatically change the nationality of the wile, render her stateless or lorce
upon her the nationality of the husband.

2 - States Parties shall granl women equal rights with men with respect o the

nationality of their children,

This article is concermed with general recommendations of CEDAW
Commitice (General Recommendation no. (21) on equality in marriage and in public
iclations, and articles (1. 2) on abolishing all forms of discrimination against women).

First: Qualitative Indicators:

® |he existence of legislation that gives women marmed 10 non-nationals the right
to give her nationality to her children.

o The existence of legislation to ensure equality between men and women in
acquiring nationality.

® The existence of a legal provision giving married women equal rights with men
to give their nationality 1o their children,

® The existence of administrative provisions on granting nationality for children of
married women.

e The existence of policies related to granting children the right of inheritance
from their mother, holding a different nationality.

e The existence of advocacy and support programs to mohilize and back up the
issue of granting children the nationality of their mother.

@ The existence of raising awareness programs conducted by non-governmental
organizations on the nationality of children of marmed women.
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Quantitative Indicators:

e Number of court cases where women succeeded in challenging the implications
of errors in granting visas or nationality, contradicting with Anticle (9).

e Number and percemtage of married women 1o aliens compared with the
percentage of men married to aliens.

Quantitative and Qualitative Indicators:
o Number of seminars and courses on children’s right to hold their mother's
nationality.
e Number of TV and media programs on children’s right to the nationality of their
mother.

Article (10): Education:

States Parties shall take all appropriate measures to eliminate discrimination
against women, in order to ensure to them cqual rights with men in the field of
education and in particular to ensure. on a basis of equality of men and women:

(a) The same conditions for carcer and vocational guidance, for access to studies,
and for the achievement of diplomas in educational establishments of all
categories in rural as well as in urban areas; this equality shall be ensured in
pre-school, general, technical, professional and higher technical education, as
well as in all types of voeational iraining.




(b) Access 10 the same curricula, the same examinations, teaching staff with
qualifications of the same standard and school premises and equipment of the
same quality.

{¢) The climination of any stercolyped concept of the roles of men and women at
all levels and in all forms of education by encouraging coeducation and other
types of education which will help to achieve this aim and, in particular, by the
revision of textbooks and school programs and adaptation of teaching
methods.

(d) The same opportunities 1o benelit from scholarships and other study grants.

(¢) The same opportumities for access to programs of continuing education,
including adult and functional literacy programs, particularly those aimed at
reducing, at the earliest possible time, any gap in education existing between
men and women.

(1) The reduction of female student drop-out rates and the organization of
programs for girls and women who have left school prematurely;

(g) The same opportunities 1o participate actively in sports and physical education.

(h) Access 1o specific educational information to help ensure the health and
well-being of familics, including information and advice on family planning.

This article is related to the field of general recommendations of CEDAW
Committee (General Recommendation no. (19) on Violence against Women and
General Recommendation no. (14) on female genital mutilation).




First: Qualitative Indicators:

l ® The presence of specific legislation which prohibits discrimination in education

| on the basis of race or gender. ]

e The presence of specifie articles in the Education Act that promote reaching
international levels related to the enrollment of girls and boys in schools.

e The existence of provisions in the Education Act that emphasize compulsory
education for girls and boys,

® A provision in the Education Act on State provision of educational opportunities
at all levels Tor girls/boys.

e Ratilication of the United Nations Convention on the Rights of the Child. |

e The existence of institutional arrangements for implementing legislation on |
compulsory education.

# Promoting fair access to education for girls/women and boys/men.
® The existence of policies that provide incentives to facilitate the access of girls
and bovs to education and free textbooks.

® The cxistence of affirmative actions 1o reduce gender inequalities in educational
participation.

e Promoting gender equality through the cumculum, textbooks and teaching
practices.

e Promoting women's participation in non-traditional programs in vocational
training.
e Integration of reproductive health and sex education in school curricula.

e The existence of non-formal education programs for girls and boys outside the
school.

e The existence of specific programs to increase access of girls and women 10
cducation.

o Providing education for children who suffer from disabilitics.
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® The existence of incentive programs 1o increase women's enrollment in technical
and professional training programs.

® Providing gender-sensitive programs 1o teachers and educators.

® The existence of programs to increase the percentage of women in senior
positions in the educational departments.

® The existence of literacy programs and functional illiteracy for women with very
low levels of literacy and writing.

® The existence of adult education programs 1o meel women's specific needs such
as: health, income-generating skills, self-confidence, initiative and leadership.

Second: Quantitative Indicators:

® Rates of staying at school in compulsory education.

® Dropout rates from compulsory and secondary schools.

® Percentage of girls in sccondary schools in scientific and professional
disciplines,

e Percentage of girls in literacy programs.

® Percentage of girls with disabilities among children with disabilitics in schools
and other institutions.

® Percentage of women in vocational training and technical education institutes.

e Percentage of schools and educational institutions with programs that adopt
curricula based on teaching women specific skills.

® Percentage of university students in graduate programs for women.

® Percentage of girls of the total successful students in competitive cxaminations
for missions at all levels,
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¢ Percentage of women among university graduates i different disciplines.

e Levels of literacy, according to levels of educational attainment of the
population, by sex.

e Percentage of women school principals compared to men school principals.

@ Percentage of women deans and deans deputics in faculties,

® Percentage of women on universities boards.

@ The percentage of women presidents and faculty members at universitics.

J e Percentage of women in committees/bodies/councils specialized in decision -
‘ making/consultation.

i Third: Quantitative and Qualitative Indicators:

o Number of sport activitics/games in which women participate.
o Number of women studies contexts/gender education in universitics.

¢ Number of women's organizations/community-based organizations that provide
women with literacy programs/cducation.

Article (11): Work:

I - States Parties shall take all appropriatc measures to climinate discrimination
against women in the ficld of employment in order to ensure, on a basis of
equality of men and women, the same rights, in particular :

(a) The right to work as an inalienable right for all human beings.

(b) The right 10 the same employment opportunities, including the application
of the criteria for selection in matters of emplovment.




(¢) The right 1o free choice of profession and employment, the right to
promotion, job security and all benefits and conditions of service and the
right to receive vocational training and retraining, including apprentice-
ships, advanced vocational training and recurrent training.

{d) The right 1o equal remuneration, including benelits, and to equal treatment

in respect of work of equal value, as well as equality of treatment in the
cvaluation of the quality of work.

(¢} The nght o social sccurity, particularly in cases of retirement,
unemployment, sickness. invalidity and old age and other incapacity to
work, as well as the right to paid leave.

(f) The night to protection of health and 1o safety in working conditions,
including the safeguarding of the function of reproduction.

2 - In order to prevent discrimination against women on the grounds ol marriage or

maternity and 1o ensure their effective right 1o work, States Parties shall take

appropriale measures:

(1) To prohibit, subject 1o the imposition of sanctions, dismissal on the grounds
of pregnancy or of maternity leave and discrimination in dismissals on the
basis of marital status.

(b) To introduce maternity leave with pay or with comparable social benefits
without loss of former employment, seniority or social allowances.

{¢) To encourage the provision of the necessary supporting social services (o
cnable parents to combine family obligations with work responsibilities
and participation in public life, in particular through promoting the
establishment and development of a network of child- care facilities.

{(d) To provide special protection to women during pregnancy in types of work
proved 1o be harmful 1o them.
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3 - Protective legislation relating to matters covered in this article shall be
reviewed periodically in the light of scientific and technological knowledge
and shall be revised, repealed or extended as necessary.

This article is important for the general recommendations of CEDAW i
Commitlee (General Recommendation No. (12) on the protection of women
against violence and including information about it in the penodic reports, General
Recommendation no. (13) on equal pay for equal work, General Recommenda-
tion no. (16) on women working without pay in family enterprises in rural and ur-
ban arcas, and General Recommendation no. (17) on measuring the amount of un-
paid household activities and calculating them in the gross national product).

L

First: Qualitative Indicators:
e The presence of specific articles in the law that guaraniee women's right 1o work ||.
as a human right.
e The existence of specific provisions in labor laws to ensure equal employment
opportunities for women and men.
e The existence of specific provisions in the legislation on the right to form
associations and trade unions.

e The existence of provisions in labor legislation to ensure the following in the
formal and informal sectors:

o Minimum age for employment for women and men.

o Equality in salaries, wages, benelits, overtime and bonuses between men and
women workers. I

o Paid and unpaid leave.

o Job sccurity.

| o Protection from the profession’s risks of and compensation.
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o Restrictions on women's employment in night work, illegal acts and mines.
o Conditions for terminating the service.

o Equal opportunities in training, rehabilitation and scholarship.

The existence of provisions in the labor legislation on maternity leave, nursing
breaks and protection against dismissal during maternity leave.

Ensure women's rights to social sccurity on the basis of equality with men.

The existence of legislation to address sexual harassment and viclence against
women in the workplace.

Ratfication of international conventions related to work.

The existence of bilateral agreements between countries exporting workers and
the receiving States 1o protect migrant workers.

The existence of State's policies related to negotiations with trade unions on
equal pay and bonuses.

The existence of policies to climinate gender discrimination in employment,
vocational guidance and job market.

The existence of policies to help self-cmployed women get eredut facilities.

The existence ol policies to help migrant workers in recruitment, training and
access o equal rights with men in work contracts.

Provide flexible working patterns and services to enable women to combine
work and family responsibialities.

The presence of policies on optional retirement for both women and men.

The existence of policies relating 1o the contribution of women and men in
pension funds and provident funds,

o
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e The existence of social security for parents without children and widows.
e The existence of policics approved by the State and employers to protect women
from sexual abuse or sexual harassment at the workplace. .
® Pilot programs to facilitate women's participation in small projects.
e The existence of programs to increase women's participation in training based on
information technology 1o increase access 1o gainful employment.

@ The existence of support projects for women workers who are laid off due to the
reduction of expenses or forcibly retired women. including retraining programs.

e The existence of support programs for victims of gender based violence at the
workplace.

e The existence of programs to help low-income workers through anti-poverty
programs.

@ The existence of programs to educate women on their economic rights.
e Availability of data disaggregated by gender related to women workers.

Second: Quantitative Indicators:

& Participation rates related to age for both males and females.

@ Percentage of women in the workforce.

o Unemployment rates of females and males,

e Percentage of self-cmployed workers of the total female labor force.

@ Percentage of women migrant workers abroad. |

o Percentage of women in the workforce in various economic activitics.
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o Percentage of the contribution of women workers in the gross domestic product,

o Number of women workers who received small loans.

o Average wages of workers, according 1o cconomic activity,

& Percentage of women bencliciaries of insurance plans in the informal sector,
such as:  Farmers and self-cmployed workers.

o Percentage of employers who provide childcare services and nursing hours for
mothers,

e Percentage of women workers aflilinting to trade unions, compared with men.

¢ Percentage of women in decision-making positions in trade unions.

o Number of fundamental rights cascs relating to discrimination against women at
the workplace.

o Number of cases of sexual abusc and harassment at the workplace.

Third: Quantitative and Qualitative Indicators:

& Number of non-governmental organizations, which conducts programs of skills
training and self-employment for women.

e Number of non-governmental organizations that provides small loans to women
workers.

Article (12): Health:

I - States Parties shall take all appropriate measures to eliminate discrimination

against women in the lield of health care in order to ensure, on the basis of

cquality of men and women, access to health care services, including those
related to family planning.




2. Notwithstanding the provisions of paragraph (1) of this article, States Partics
shall ensure 1o women appropriale services in connection with pregmincy,
confinement and the post-natal period, granting free services where necessary,
as well as adequate nutrition during pregnancy and lactation.

Article no. (12) of CEDAW refers to all appropriate measures to eliminate
discrimination related to women's health care, and to achieve equality in access
to services, with particular emphasis on family planning. The anticle refers in
particular to the services related to care in post-natal period. during and before
pregnancy, and free services and nutrition during the period of maternity. There
is a relerence to the human immunodeficiency virus (AIDS) in the context of
reproductive health and lifestyles and home environment, because ol their
cffects on health and health requirements in special situations.

This anticle is important for gencral recommendations of CEDAW Commitiee
(General Recommendation no. (12) on the protection of women against
violence, and including information about it in periodic reports, General
Recommendation mno. (14) on female genital mutilation and General
Recommendation no. (15) on the avoidance of discrimination against women in
national strategies for the prevention of AIDS).
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First: Qualitative Indicators:
¢ The existence of health policies that ensure access 1o health care, reduce
inequality and eliminate discrimination.
@ The existence of reproductive health policies that enable men and women 10
access family planning services.
® The presence of nutrition policies to ensure equality between the sexes in
nutrition at the houschold level.




@ The existence of policies for the protection of women exposed 1o HIV, such as:

migrant women, women in areas of anmed conflicts and refugee women.

e Development of policies concerning the role of the health sector and providers of

health care on violence against women,

® The existence of policies related to health care for women and girls vulnerable 1o
trafficking.

e The existence of policies on combating traditional practices which harm the
health status of women and girls.

o Providing training, education and advancement opportunities in work for women
workers and specialists in the Gield of health.

o Inclusion ol women's health issucs in the curricula and training programs at all
levels among the various categories of medical professionals.

e Developing a wide network of reproductive health services, education and

access o mformation.

e Developing and implementing nutrition programs for pregnant women and
nursing mothers.

e Awarcness and education programs that promote gender equity in lood
distribution at the houschold level, especially during pregnancy, adolescence
and early childhood.

e The existence of health programs that provide services to victims (girls and
waomen) subjected 1o gender-based violence.

o Availability of health services for women in special situations, such as migramt
women with disabilities and women affected by armed conflicis.




Second: Quantitative Indicators:
® Percentage ol women and girls who have access to primary health care services.
e Percentage of marmed women who use family planning methods.
e Percentage of prevalence of chronic diseases by age group and gender.
o Percentage of prevalence of disability by sex.
o Maternal and infant mortality rate.
e Survival rate for males and females,

® Percentage of children who suffer from malnutrition.

Third: Quantitative and Qualitative Indicators:
& Number of programs aimed at educating women and raising their awarcness
about their health and nutrition.

e Number of courses and media programs for women and men about family
planning.

e Number of awareness programs about AIDS.

Article (13): Economic and Social Benefits:
States Parties shall take all appropriate measures to climinate discnimination
against women in other arcas of cconomic and social life in order to ensure, on a

basis ol equality of men and women, the same rights. in particular:

(1) The right to family benefits,
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(1} The right 1o bank loans, mortgages, and other forms ol lnancial eredit.
() The right to participate in recreational activities, sports and all aspects of
cultural life.

This article is related 1w the areas of general recommendations of CEDAW
{Recommendation  ne. (16)  related to women  workers  without  pay,
Recommendation no. (17) related to measuring the amount of unequal
houschold activities and Recommendation no. (19) on violence against women),

First: Qualitative Indicators:

e The existence of a social security fund,

e A civil service system that protects women's rights i olficial work. i

e The night to bank loans, mortgages, and other forms of fmancial credit.

e The existence of a pension fund that takes gender equality into account.

e The cxistence of appropriate policies developed for women's participation at
work,

e Policics and procedures cstablished 10 combat discrimination against women in
public administrations.

e Actions taken by the Ministry of Labor when reporting a violation or
vilnerability of women to abuse,

@ Number of programs and projects. implemented 1o educate women about their
economic rights.

o Number of lending institutions that provides services to educate women about
aceess mechanism o loans.

o Number of sports and cultural institwions for girls and women.




Second: Quantitative Indicators:
o Number of women who received loans for micro projects.
® Number of women members ol trade unions,
e Number of women in economic, public and private, industrial, commercial, and
service seclors.
o Percentage of women workers in senior and decision-making levels in the State's
governmental cconomic organizations and the private sector institutions.

Third: Quantitative and Qualitative Indicators:

¢ Number of courses available to small entreprencurs on the mechanism of project
management.

¢ Number of media programs, targeted al women and girls. on the mechanism of
obtaining loans for their projects.

Article (14): Rural Women:

I. States Parties shall take into account the particular problems laced by rural
women and the significant roles which they play in the economic survival of
their families. including their work in the non-monetized sectors of the
economy, and shall take all appropriate measures 1o ensure the application of
the provisions of the present Convention to women in rural areas.

2. States Parties shall take all appropriate measures 1o eliminate discrimination
against women in rural areas in order to ensure, on a basis of equality of men
and women that they participate in and benefit from rural development and, in
particular, shall ensure to such women the right:
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(a) To participate in the elaboration and implememation ol development planning
at all levels.

(b) To have access to adequate health care facilines. including information,
counseling and services in family planning.

(¢} To benefit dircetly from social security programs.

(d) To obtain all types of training and education. formal and non-formal, including
that relating 1o functional literacy, as well as, inter alia, the benefit of all
community and extension services. in order to increase their techmical
proficiency.

{e) To organize self-help groups and co-operatives in order to obtain equal access
10 economic opportunitics through employment or sclf-ecmployment.

(1) To participate in all community activities.

(g) To have access to agricultural credit and loans, marketing facilitics,
appropriate technology and equal treatment in land and agranan reform as
well as in land rescttlement schemes.

(h) To enjoy adequate living conditions, particularly with in relation to housing,

sanitation, electricity and water supply, transport and communications.

This article is related to arcas of general recommendations of CEDAW, no.(3,
9, 11, 13,15, 16,17, 18, 19and 21)
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First: Qualitative Indicators:

o The existence of legislation guarantecing the rights of rural women.
o The existence of legislation to protect the work and products of rural women.

® The existence of legislation to support rural women's access 1o rural credit.

e The existence of legislation that supports rural women's access o appropriale
health and educational care.

e The existence of policies 1o realize women's participation in development
planning. implementation and monitoring of rural development programs.

® Policies that meet specilic needs ol women in the rural sector.

i e The existence of policies to ensure women's rights to own land in the rural

sector.

@ The cxistence ol policies to expand opportunities for gainful employment in the
rural environment.

, @ The existence ol policies to promote the development of projects in the sectors
of agriculture, industry and services.

e The existence of policies to facilitate the access of rural women 1o credit,
technology and markets.

e Promoting rural collaborative work, rural banking, women’s banks, and self-help
groups.

e Mobilizing women to organize themselves as independent groups,

e Participation of women and men in rural arcas as the leaders of society and
actors in local community based organizations.

¢ The existence of policics to raise women's educational levels in the rural sector
and strengthen knowledge of functional literacy in ilhterate women,




e Increasing women's access to agricultural guidance services and technical skills,

o The existence of policies that expand health care. family planning and guidance
services in the rural sector.

¢ The existence ol policies to strengthen the rural infrastructure, quantitatively and
qualitatively in the areas of housing. shelter, and safe water sources.

e ‘The existence of rural development programs that raise women's skills and
increase their entry, along with their families, in rural arcas.

@ SKills development programs to expand women's economic role in the rural
sector in the manulacture of foodstulfs, added value agricultural products and
rural industries.

e The existence of programs for women's participation in agricultural gumidance
programs in villages.

e The possibility of access to credit. women's banks associated with local banks
run by women. rural cooperatives. and sell-help groups.

e The existence of centers for custody and care of children of working women in
pre-school.

e Rural women's participation in the development and implementation of

socio-cconomic development plans.

Second: Quantitative Indicators:

e Proportion of women's property in rural areas,
¢ Percentage of women in rural areas who own land.
e Percentage of women in rural arcas who own houses.

e Percentage of women in rural arcas who have bank accounts and saving
accounts,
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e Percemtage of women in rural areas participating in: agricullural guidance
programs, training on the mechanizntion of farms and industrial technology.,
such as rural industries.

e Computer skills programs including service and mainienance.
® Percentage of women in rural enterprise development.

o Percentage of women in ¢redit programs.,

o Number of call centers that includes women.

e The possibility to access infrastructure. The percentage of families in the rural
sector, which have the potential to access: safe water, clectricity, and all other
SCIVICes

Third: Quantitative and Qualitative Indicators:

o Number of integrated rural development programs,

e Number of rural development programs to raise women's skills and increase
women’s and their Tamilies entry in rural arcas,

® The existence of programs designed 1o lift the economy in rural arcas.

Article No. (15): LAW (Civil Rights):

1. States Panties shall accord to women equality with men before the law.,

2. States Parties shall accord to women, in civil matters, a legal capacity identical
to that of men, and the same opportunities to exercise that capacity. In
particular, they shall give women equal rights 1o conclude contracts and
administer property and shall treat them equally in all stages of procedure in
courts and tribunals.
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3. States Parties agree that all contracts and all other private instruments ol any
kind with a legal elfect which is directed at restricting the legal capucity of
women shall be deemed null and void.

4. States Parties shall accord to men and women the same rights with regard to the
law relating o the movement of persons and the freedom to choose their
residence and domicile.

This article is related to arcas of general recommendations of CEDAW
(Recommendation no, (17) on measurement and assessment of household
activities performed by women, no. (13) on equal pay for cqual work, and no.
(3) on temporary special measures).

First: Qualitative Indicators:

® The existence of legislative safeguards to prevent discrimination on the basis of
SCX.

e Modifying economic legislation that discriminates on the basis of sex.

e The existence of legislation to give the same eligibility for women in
commercial and financial transactions,

e Elimination of discrimination in legal practices in the civil areas.

® The existence of effective mechanisms lor investigating human rights violations
committed against women,

e The existence of measures and policies to protect women in commercial and
financial transactions,

e [he presence of educational and training programs in the ficld of human rights
for women and workers in departments of trade and finance.

e The existence of programs to mobilize support [or promoting women's civil and
legal rights .




L_ _ o

Second: Quantitative Indicators:
o Number of ¢ases related to women's civil rights before the courts.
e Number of cases of discrimination in civil rights against any gender. heard by
the courts of public administrtions.

Third: Quantitative and Qualitative Indicators:
e Number of programs and projects aimed at educating women about their civil
rights.
o Number of programs and projects targeted st workers in civil and finance
depanments on women's legal rights.

Article (16): Marriage and Family Life:

I- States Parties shall take all appropriate measures to climinate discrimination
against women in all matters relating to mamiage and family relations and in
particular shall ensure, on a basis of equality between men and women:

(#) The same right to enter into marriage.

(b) The same right freely 1o choose a spouse and to enter into marriage only with
their free and full consent,

(¢) The same rights and responsibilitics during marriage and at its dissolution,

(d) The same rights and responsibilitics as parems, imrespective of their manital
status, in matters relating to their children: in all cases the interests of children
shall be paramount.

(¢) The same rights to decide freely and responsibly on the number and spacing of
their children and to have access 1o the information, education and means o
enable them to exercisc these rights.




(f) The same rights and responsibilities with regard to guardianship, wardship,
trusteeship and adoption of children or similar institutions where these
concepts exist in national legislation; in all cascs the interests of the children
shall be paramount.

(2) The same personal rights as husband and wife, including the right 10 choose a
family name, a profession and an occupation.

(h) The same rights for both spouses in respect of the ownership, acquisition,
management, administration, enjoyvment and disposition of property, whether
free of charge or for a valuable consideration.

2 - The betrothal and the marriage of a child shall have no legal effect. and all
necessary action, including legislation, shall be taken to specify a minimum
age for marriage and 1o make the registration of marriages in an official
registry compulsory.

These articles are related to general recommendations of CEDAW Committee,
no. (4, 6,9 12 13, 14, 15, 16, 17, 18, 19,20, 21 and 24).

First: Qualitative Indicators:

® The cxistence of legislation and legal reform to prevent early marmage and
specify a minimum age for mamage.

o The existence of legislation to make the consent o marry a prercquisite for
marriage.

® The existence of laws guaranteeing women's compensation in case of arbitrary
divoree,

e The existence of laws that ensure women's right to live in matrimonial home
alter the dissolution of the marriage contract.
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® The existence of laws according women rights of care and custody of children.

® The existence of laws which impose equal responsibilities towards the support of
parents and children, taking into account women's economic efficiency and their
ability 1o continue.

® The existence of laws that allow women 1o bear their names if they choose so.

® The existence of laws that allow women 1o divorce on the basis of their exXposure
1o violence.

® The presence of articles providing the integration of family counseling within
the laws on divorce.

e The Legislation 1o establish a fund for maintenance.

e Establishment of family courts to take quick legal action related to family
disputes.

® The existence of human and financial resources for the integration of
consultations in the adjudication or settlement of families.

® Establishment of facilities which can be accessed in different regions for the
registration of birth and marriage. |

® Intensive training on gender for practicing judges and lawyers in family courts.

@ Intensive training on gender for family counselors.

® The existence of public education programs on women's rights, CEDAW. and
discrimination issues.

® The formulation of gencrally accepted rules 1o be applied to the areas of family
law, such as support for the child or parents.

Quantitative Indicators:

® Number of cases in which maintenance or allowances to the wife and children
are decided upon.

® Number of women who have bank accounts. as independent citizens.




@ Registered rate of marriages and divorces,
e Average of marriage recurrences.
® Number of women who has been allocated land or housing by the State.

e Number of cases of family violence that has been investigated or prosccuted,
based on records of health services, count records, and records of legal services.
® Number of centers that offer family counseling, free legal assistance and legal

awareness for women.

e Number of court cases that challenges discriminatory policies and laws.

Quantitative and Qualitative Indicators:

® Number of studies conducted on women's rights in the family,

e Number of programs related to awareness of women's rights in family
law/Family/Personal Status.

e Number of training programs targeted at judges, lawyers and workers in the
judicial systems.

e Number of family counscling offices in courts and family  protection
Organizations.
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